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RETALIATION IN THE PRIVATE SECTOR 

RETALIATION AGAINST REPORTERS 2013 

EXPERIENCED RETALIATION (OVERALL) 21% 

Supervisor intentionally ignored or began treating differently 69% 

Other employees intentionally ignored or began treating differently  59% 

Not given promotions or raises 47% 

Hours or pay were cut 29% 

Relocated or reassigned 28% 

Demoted 21% 

Experienced physical harm to person or property 16% 

Experienced online harassment 15% 
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INSIDE THE MIND OF A WHISTLEBLOWER 
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EFFECTIVE PROGRAMS REDUCE RETALIATION 
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THE DIFFERENCE LEADERSHIP MAKES 

Data from the 2013 NBES® 



For Additional Information 
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